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Printed copies of the Single Equality Policy and Action Plan are available from the School 
reception and  the policy can be also be accessed  via the School website.  
  
Large print copies, Braille and other languages can be arranged on request.  
  
Having read this document any feedback would be most welcome, please reference 
correspondence ñEquality Policyò.  
  
Vision and Values of Stretford Grammar School  
  
Our vision is that providing equal opportunities for students and staff is central to effective 
education provision.  Stretford Grammar School firmly believes that positive steps must be 
taken to overcome inequality and to promote genuine equality for all students and staff.  
  
Our school believes every individual, irrespective of their colour, culture, ethnic origin or 
any other difference has a unique and valuable contribution to make to our school 
community. Our aim is to enable all students to reach their full potential within a supportive 
learning environment, providing opportunities for all to participate and achieve in every 
aspect of school life.  
  
Stretford Grammar School is dedicated to the removal of all barriers that discriminate 
against anyone wishing to be involved in the life of the school.  The National Curriculum 
statement on inclusion emphasises that we must set suitable learning challenges for all 
students, respond to their diverse needs and overcome potential barriers to learning and 
assessment.  In particular, we will comply with relevant legislation and implement school 
plans in relation to race, disability and gender equality.  
  
To this end the school has already made considerable progress with online and access to 
computers, developing and encouraging different learning styles and making adaptations to 
the physical environment of the school.  
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However, the school  action plan acknowledges  that,  as with many other public 
authorities, we must seek further improvement so that we can achieve true equal 
opportunity and inclusion for all.   
  
Roles and responsibilities-  
  
The Governors are responsible for:  
  

 making sure the school complies with the relevant equality legislation   
 ensuring that the school Equality Scheme and its procedures are followed.  

 
  
The Headteacher is responsible for:  
  

 making sure the school Equality Scheme and its procedures are followed;  
 making sure the race, disability and gender equality plans are readily available and 

that the Governors, staff, students, and their parents and carers know about them;  
 producing regular information for staff and Governors about the plans and how they 

are working;  
 making sure all staff know their responsibilities and receive training and support in 

carrying these out;   
 taking appropriate action in cases of harassment and discrimination, including racist 

bullying, homophobic bullying and bullying related to gender or disability.  
  
All staff are responsible for: 
  

 dealing with issues relating to equality;  
 being able to recognise and tackle bias and stereotyping;  
 promoting equal opportunities and good race relations;  
 avoiding discrimination against anyone for reasons of ethnicity, disability or gender  
 keeping up to date with the law on discrimination;  
 taking up training and learning opportunities.  

  
The Assistant Headteacher (community) is responsible overall for:  
  

 dealing with reports of hate-incidents.  
  
Visitors and contractors are responsible for:    
  

 knowing , and following, our Equality Scheme.  
  
  
Definitions of discrimination  
  
Under the law, there are different categories of discrimination, with differences in the legal 
framework surrounding them.    
 
Direct discrimination: when a person is treated less favourably than others in comparable 
circumstances because of a special characteristic such as sex, race or a disability. In the 
case of direct age discrimination, this is unlawful only if it cannot be objectively justified.   
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Indirect discrimination: occurs when a provision, criterion or practice is applied equally to 
all but has a different impact on members of one or more protected groups, of which the 
complainant is one, and is  placed at a disadvantage as a result. Indirect discrimination is 
unlawful unless it can be justified for reasons unrelated to the characteristic in question.  
 
Victimisation ï  treating a person less favourably because they have taken action in respect 
of discrimination, e.g. by bringing a complaint or giving evidence for a colleague ï is also 
unlawful.   
 
Harassment ï unwanted conduct which violates a person s dignity or creates an 
intimidating, hostile, degrading, humiliating or offensive environment for them, on grounds 
of one of the relevant characteristics such as sex or race.  
 
Contents: 
 

1. Stretford Grammar School Disability Equality Policy 
2. Stretford Grammar School Gender Equality Policy 
3. Stretford Grammar School Race Equality Policy 
4. Stretford Grammar School Religious Belief Policy 
5. Stretford Grammar School Age Equality Policy 
6. Stretford Grammar School Sexual Orientation Equality Policy 

 
Appendix 1 ï Information Gathering 
Appendix 2 ï Actions Plans 
Appendix 3 ï Disability Equality ï not sure what this is?? 
Appendix 4 ï Disability Equality Policy ï Parent Questionnaire 
Appendix 5 ï Disability Equality Policy ï Student Questionnaire 
Appendix 6 ï Disability Equality Policy ï Impact Assessment and Action Plan Form 
 
 



 

Stretford Grammar School Disability Equality Policy 
 
1. Introduction  
  
Duties under part 5A of the Disability Discrimination Act 1995 (DDA) in 2005 requires the 
governing body to:-  
  

 Promote equality of opportunity for disabled people: students, staff, parents, carers 
and other people who use the school or may wish to; and  

 Prepare and publish a disability equality scheme to show how they will meet these 
duties.  

  
This scheme and the accompanying action plans set out how the governing body will 
promote equality of opportunity of disabled people.  
  
Duties in Part 4 of the DDA require the governing body to plan to increase access to 
education for disabled students in three ways:   
  

 increasing the extent to which disabled students can participate in the school 
curriculum;  

 improving the environment of the school to increase the  extent to which disabled 
students  can take advantage of education and associated services;  

 improving the delivery to vision impaired students of information which is provided 
in writing for students who are not disabled.  

  
This scheme incorporates the school s plans to increase access to education for disabled 
students.  
  
The purpose and direction of the school s scheme  
  
Stretford Grammar School is committed to ensuring equal treatment of all its employees, 
students and any others involved in the school community, with any form of disability.  
Stretford Grammar School will actively seek to:  
  

 take steps to take account of disabled people s disabilities, even where that involves 
treating disabled people more favourably than others  

  
  
(DDA 2005 S.49A)  
  
Definition of ñdisabilityò 
  
The DDA defines a disabled person as someone who has Ăa physical or mental impairment 
which has a substantial and long-term adverse effect on his or her ability to carry out 
normal day-to-day activities .  
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Physical or mental impairment includes sensory impairments and also hidden impairments.  
In the DDA substantial means more than minor or trivial.  Long term means has lasted or is 
likely to last more than 12 months.  
  
The definition is broad and includes children with a wide range of impairments, including 
learning disabilities, dyslexia, diabetes or epilepsy where the effect of the impairment on 
the student s ability to carry out normal day to day activities is adverse, substantial or long 
term.  
  
The definition was amended and broadened in December 2005 under the 2005 Disability 
Amendment Act:-   
  

 People with cancer or surviving cancer are now included, as are people with HIV and 
Multiple Sclerosis from the point of diagnosis  

 For a mental impairment the need for it to be clinically well recognised has been 
removed.   

  
The Disability Equality in Education Act (DEE) recommends that all students with SEN and 
those with long term medical needs be treated as disabled for the purposes of the Act and 
for equality. This is in addition to all students with long-term impairments, which have a 
significant impact on their day-to-day activities.  
  
Involvement of disabled students, staff and parents  
  
Stretford Grammar School is committed to building equality considerations in from the start 
and at every level of the school: at strategic, policy, management and classroom level.  
  
Involving disabled people is a requirement of the scheme and brings real benefits to help 
the school to incorporate their views.  
   
One of the school s main priorities is to develop the working party and take every 
opportunity to encourage the involvement of our disabled stakeholders.  
  
Information gathering  
  
There are currently around 11 million disabled adults and 770,000 disabled children in the 
UK, equivalent to 24% of the adult population and 7% of all children.  1 in 20 children 
under age 16 is disabled and there are increasing numbers of children with complex needs.  
(Cabinet office, Improving the life chances of disabled people, Jan 2005, p27).  
  
A table showing the number of students with statements, the number of students on 
School Action Plus and total number of students on School Action is included in this policy 
at Appendix 1. 
  
Students coming under the definition of disabled in school and included in the data above 
currently have the following conditions:  
  

 Paraplegia  
 Aspergers Syndrome  
 Severe adrenal deficiency/nut allergy  
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 Diabetes   
 Coeliac disease  
 Arthritis  
 Hearing impairment  
 Back brace  
 Nut allergy (walnut and peanut)  
 Crohn s disease  
 Self catheterisation  
 Sickle cell anaemia  
 Asthma  
 Henoch-Shonlein Purpura  
 Epilepsy/Psoriasis  
 Dyslexia  
 Dyspraxia  

  
As at November 2009 there are 54 teachers  and 23 support staff.  One member of staff 
comes under the definition of disabled with a hearing impairment.  
  
Impact assessment  
  
At Stretford Grammar School this will be an ongoing process and will be incorporated into 
the review and revision of existing policies.  It will also be incorporated into the process of 
developing new policies.  This will enable the school to make a judgement about the 
relevance and significance of policies to disability equality.   
  
The school can use the ĂImpact Assessment of School Policies  form in appendix 6 when 
the review and revision process is carried out to ensure the process is consistent.  
  
The impact assessment process will follow these steps:-  
  
1.  Identify the aims of the policy to reviewed  
2.  Consider any new data and research  
3.  Assess the likely impact on disability equality (using appendix 6)  
4.  Consider alternative policies if necessary  
5.  Consult where relevant  
6.  Make a decision  
7.  Make arrangements to monitor and review the way the policy works  
8.  Publish the results of the assessment  
  
Making it happen ï Implementation  
  
The school is not required to do anything under its scheme that is unreasonable or 
impracticable.  The following factors will be taken into account when deciding on 
reasonable adjustments:  
  

1. The size and make-up of the disabled population of students, staff and parents  
2. The school s budget and whether any additional funding available from  
3. the Local Authority will be made available to the school  
4. How the Disability Discrimination Act  1995  duties interact with other  
5. statutory duties  
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The school will make reasonable adjustments that meet the statutory  
requirements by:-  
  

1. Ensuring that disabled students are not placed at a substantial  
disadvantage  

2. Ensuring that they are aimed at all disabled students  
3. Working pro-actively  
4. Ensuring students are able to participate in education and associated services.  

  
When the school decides if a reasonable adjustment is necessary to avoid placing a 
disabled student at a substantial disadvantage, the school will consider the potential impact 
on disabled students in terms of:  
  

1. Time and effort  
2. Inconvenience  
3. Indignity or discomfort  
4. Loss of opportunity  
5. Diminished progress  

  
The school will know when it is succeeding in making reasonable adjustments when 
disabled students are participating fully in school life ï in the classroom, in the curriculum, 
and at breaks, lunchtime and after school clubs.  
  
The school will ensure that all disabled students feel part of the life of the school and are 
included in all parts of school life.  Parents should feel that their disabled child is part of the 
school and all staff should feel confident working with disabled students.  
  
To achieve this all staff in the school will apply this in their own areas of responsibility ï the 
Headteacher, teachers, Senco, learning support assistants, mid-day assistants and catering 
staff, premises staff and administrative staff.  
  
Publication  
  
This Disability Equality Scheme will form part of The Single Equality Policy.  It will  be 
available from the school website.  This policy will also  be available from the school office 
upon request.  
  
Reporting  
  
The school will report on the progress made from the main priorities and highlight any 
additional priorities that have arisen from the development of the working party.    
  
The main priorities for the scheme will be updated and re-issued annually with a report if 
necessary to inform stakeholders of progress.  
  
Reviewing and revising the scheme  
  
This policy will be reviewed and revised where necessary every three years. 



 

Stretford Grammar School Gender Equality Policy  
 
A table showing our current gender split is included in Appendix 1. 
 
The duty to promote gender equality is contained within the Equality Act 2006  
and became law on April 6th 2007. This Act requires schools to promote gender equality 
and eliminate sexual discrimination.  Schools make up the biggest proportion of public 
bodies covered by  the gender duty and have a crucial role to play in ensuring that girls 
and boys benefit from equality of opportunity in all areas of life.  Action to challenge 
stereotyping needs to be a key component of  our school curriculum and, in particular, 
careers,  work-related learning, citizenship and PHSCE.  It is important that school sets a 
framework which tackles the many factors that affect student attainment, including gender, 
ethnicity and social class.  Staff should recognise that they play a key role in shaping the 
values and attitudes of children and young people and should take a lead in challenging 
gender-based harassment, bullying and violence.  If we are to be at the forefront of 
promoting gender equality in terms of outcomes for students, we also need to be at the 
forefront of promoting gender equality in the workforce.  
 
Aims  
Our gender equality policy builds upon the core values and ethos of the whole school 
community. We recognize our statutory duty to eliminate unlawful sex discrimination and 
harassment and promote equality of opportunity between men and women. This policy will 
be an integral part of our school life.  
  
Leadership  
  
The Governing Body is committed to eliminating unlawful sex discrimination and 
harassment and to promoting equality of opportunity between men and women. We will 
ensure that all our current policies are assessed for their impact. The Governors will 
develop their knowledge and understanding of gender equality. We will monitor carefully 
the implementation of this policy and its related procedures and strategies in order to 
improve our practice.  
  
It will be the responsibility of the Headteacher to ensure that this policy is successfully 
implemented and that all those who work in the school understand what they are to do and 
have relevant training and support. The  Headteacher will ensurethat appropriate action is 
taken in the event that this policy is not complied with. All staff have a responsibility for 
ensuring that the policy is implemented fully. Teresa Thorp (Assistant Headteacher) is the  
member of the senior management team with designated responsibility for gender equality.  
  
The Governors expect that all staff will know how to challenge gender bias and 
stereotyping, both inside and outside the classroom.  
  
Teaching staff have a central role in promoting gender equality. The effectiveness of our 
policies will be judged by how successfully they encourage, support and enable boys and 
girls to reach their full potential; by how they ensure that boys and girls have full and equal 
access to the curriculum and by how they promote gender equality through learning and  
teaching, the curriculum and the quality of care and guidance. The Governors expect all 
staff, students and parents/carers to support this policy. 
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Commitment  
  
The school will fulfil its commitment to gender equality by:  
  

 promoting an atmosphere of mutual trust and respect among all members of the 
school community, regardless of gender;  

 ensuring that all staff, parents/carers and students are treated with dignity;  
 challenging gender stereotypes in all aspects of school life;  
 encouraging classroom and staffroom discussion of gender issues which reflect on 

gender stereotypes, expectations and the impact on learning;  
 striving to eliminate sexual and sexist bullying and violence.  

  
Teaching and Learning  
  
The school will :  
  

 ensure equality of access for both boys and girls to all areas of the curriculum, to 
include subject choice and careers advice to meet students  individual needs;  

 ensure that the curriculum is balanced and broadly based;  
 ensure that teachers  planning and delivery takes account of gender issues and the 

need to challenge stereotypes;  
  ensure that resources in all areas of the curriculum promote knowledge and 

understanding of gender issues;  
 ensure that any particular learning needs of boys and girls are met.  

 
  
Achievement/attainment/assessment/progress  
  
The school will:  
  

 have procedures to monitor and track progress and achievement by gender in order 
to identify and respond to trends and patterns;  

 strive to maintain equally high expectations of all students.  
  
Attendance  
  
The school will:  

 monitor student attendance by gender;  
 use the data to develop strategies to address poor attendance.  

  
Behaviour  
  
The school will:  
  

 monitor student behaviour and exclusions by gender;  
 use the information collected to ensure that procedures are applied fairly and 

equitably to all students, ensuring their safety and security in the school;  
 develop and implement strategies to address any gender  
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specific examples of inappropriate behaviour.  
  
Staff recruitment and career development  
  
The school will:  
  

 ensure that all staff and Governors responsible for appointing staff and reviewing 
staff performance and pay do not discriminate against women or men;  

 take account of the requirement to eliminate unlawful pay discrimination;  
 ensure that opportunities for professional development, career progression and 

promotion are free from unlawful sex discrimination.  
 
Community/parental consultation  
  
The school will fulfil its commitment to gender equality by working in  
partnership with parents/carers and the wider community to develop positive  
attitudes to gender issues.  
  
 Implementation  
  
This policy will be disseminated to the Governing Body, staff, volunteers,  
students, parents/carers and visitors to the school including all contractors  
  
The school will:  
  

 produce and disseminate an action plan which clearly identifies the  
objectives for the first year:  

 audit the current progress and attainment of boys and girls  
 enhance opportunities for girls to participate in extra-curricular activities  
 monitor the attendance and exclusion data by gender  
 explore the performance of boys and girls from different ethnic and/or social groups  
 begin the review of existing policies in the light of these duties.  
 build gender impact questions into policy and planning processes  
 develop a training strategy for all staff and Governors  

  
Monitoring  
  
The school will monitor the implementation of the policy and evaluate its  
impact on students, parents/carers and staff by:  
  

 collecting and analysing data and other information  
 checking progress against the action plan  
 consulting with parents and carers and the school community  
 reporting regularly to the timetable identified in the action plan  

  
The school will publish the results of the monitoring and evaluation it has undertaken. Data 
will not be published which in any way makes it possible for an individual to be identified. 
This policy will be reviewed every two years.   
 



12 
 

The School action plan in relation to the Gender Policy is included in this report at Appendix 
2.  
  
  



 

School's Race Equality Policy                                                                            
 
School's character and circumstances  
 
The school is a selective mixed grammar with a broad catchment. Students come from 
Trafford (especially Stretford and Old Trafford) but these are not the majority with students 
from Manchester, Salford and Stockport, as well as Bolton, Bury and Oldham.  
 
Qualification for entry to the school from 2008 is via VR, NVR and Maths tests provided by 
GL Assessment (formerly NFER).  Previously, qualification was by the LA 11+ which used a 
similar testing regime.  Students who enter the school are drawn from up to 35% of the 
ability range which is wider than  many other grammar schools nationally.  
 
The school draws students from diverse socio-economic and ethnic groups, in Trafford and 
Greater Manchester. Most students do not come from Stretford or Longford, the school's 
wards. The current Year 7 originates from  55 different primary schools. Census data and 
ROL show that the school is ethnically diverse: 42% of children do not have English as their 
first language, placing the school in the 80th percentile. The largest ethnic group  - white  
British - is gradually decreasing, whilst that of the second largest - Pakistani - is gradually 
increasing. The summer 2009 census shows that White British students constitute 31% and 
Pakistani students 26% of the school roll.   
 
A table showing our current racial split is included at Appendix 1. 
 
This race equality policy enables our school to meet our statutory obligations under the 
Race Relations Amendment Act (2000). Through this policy the school is working in line 
with the  Commission for Racial Equality Standards Learning for All (2000) and working 
towards meeting the recommendations of The Stephen Lawrence Inquiry (2000).  
 
This policy sets out our commitment to tackling racial discrimination and promoting equality 
of opportunity and good race relations, and explains what this means for the whole school 
community.   
 
At Stretford Grammar School we will continuously strive to ensure that everyone in our 
school is treated with respect and dignity.  Each person in our school will be given fair and 
equal opportunities to develop their full potential with positive regard to gender, ethnicity, 
cultural and religious background, sexuality or disability.  
We will actively promote race equality and oppose racism in all its forms to foster positive 
attitudes and commitment to an education for equality. We aim to achieve this by:  
 

 Taking active measures to investigate, report and act on incidents of racial  
 abuse  
 Treating all those within the whole school community (e.g. students, staff, 

Governors, parents and community) as individuals with their own particular abilities, 
beliefs, challenges, attitudes, background and experiences  

 Creating a school ethos which promotes race equality, develops understanding and 
challenges myths, stereotypes,  misconceptions and prejudices.  

 Encouraging everyone within our school community to gain a positive self-image and 
high self-esteem.  
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 Having high expectations of everyone involved with the whole school  
 Identifying and removing all practices, procedures and customs which are 

discriminatory and replacing them with practices which are fair to all.   
 Promoting mutual respect and valuing each other's similarities and differences and 

facing equality issues openly.  
 Monitoring, evaluating and reviewing all of the above to secure continuous 

improvement in all that we do  
 Working with the Council in reducing the number of racially motivated incidents.  

 
Roles and responsibilities  
This Race  Equality  Policy outlines the roles and responsibilities of everyone involved and 
connected with the school, so that each individual knows what is expected of them. 
Promoting race equality and raising the achievement of minority ethnic students is the 
responsibility of the whole school staff, including support staff.  
 
Introduction to this Race Equality Policy  and action plan will be included in induction 
arrangements for all new staff to the school. School  induction procedures will highlight the 
duties implied by this policy in the same way as child protection, health and safety and 
behaviour policies form part of the induction process.  
 
Governors  
The governing body of the school has agreed this policy and will:   28  

 assess and monitor the impact of this policy by reviewing the action plan annually;   
 receive progress reports from the Headteacher and other school staff on a termly 

basis, as part of the Headteacher's report to Governors.  
 Return statistical information to the relevant council officer.  

 
One member of the governing body will have responsibility for monitoring this  
policy,  acting as the designated Governor for race equality/community cohesion.  
 
Headteacher  
The  Headteacher will demonstrate through  his/her  personal leadership the importance of 
this policy. He/she will:  

 ensure that all staff are aware of the policy and understand their role and 
responsibility in relation to this policy;  

 develop an action plan to assess and monitor the impact of the policy and report 
outcomes to the governing body on a termly basis;   

 ensure that, where additional funding is available for  raising the achievement of 
minority ethnic students, the additional resources are used appropriately and 
targeted on the basis of identified need for this purpose.  

 
Race Equality /Community Cohesion Co-ordinator  
The Race Equality /Community Cohesion Co-ordinator (Mrs Thorp) will be a teacher in the 
school who is involved in action planning and policy development and monitoring and 
evaluation. The role will also include keeping up to date with current thinking, being 
familiar with literature and resources,  attending appropriate training courses and feeding 
back to colleagues. A log book of racist incidents will be kept. Incidents will be dealt with in 
accordance with the school s behaviour policy. The LA and Governing Body require regular 
information about racist incidents and the school s response to them.   
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Heads of Department  
Heads of Department  will be responsible for reviewing and monitoring curriculum policies 
and planning in their own subject areas to ensure that race equality is promoted.  
 
Heads of Year /Teachers  
Teachers will familiarise themselves with this policy and know what their responsibilities are 
to ensure that the action plan is implemented. They will know the implications of the policy 
for their planning, teaching and learning strategies as well as for behavioural issues.   29  
 
Administrative, ancillary, supervisory and support staff  
All staff will familiarise themselves with this policy and know what their responsibilities are 
in ensuring that it is implemented.  
 
Students  
Students will share in the development of the  Race  Equality  Policy and be made aware of 
how it applies to them. They will learn to treat each other with respect and report incidents 
of a racist nature to an adult.  
  
Parents/Carers  
Parents/Carers will be consulted in the development of the  Race Equality Policy  and how 
it applies to all who are involved with Stretford Grammar School.  
 
Complaints procedure  
If anyone in the school feels that this policy is not being followed then they should raise 
the matter with the  Headteacher  who will facilitate the appropriate action, which may 
include an investigation and report on the issue. If there is a formal complaint then the 
school's complaints procedure will be used.  
 
Implementing this Race Equality Policy  
This  Race Equality Policy  is linked to our action plan for promoting race equality and 
raising achievement of minority ethnic students. It also links to other action plans the 
school is obliged to produce. Subject leaders should refer to this policy in their personal 
action plans and priorities for action in the future.  
 
The  Race Equality Action Plan  will identify key objectives, actions, responsibility, 
resources, timescales, success indicators as well as monitoring and evaluation.  The  Race 
Equality Action Plan will be integrated into the Equalities Plan and School Development and 
Improvement Plan. The Governors will monitor this action plan.  
 
Key areas in promoting race equality  
The ethos of the school  

 This Race Equality Policy reflects the ethos of the school and is explicit in all the 
school's policies.  

 The school has an additional policy for dealing with racial harassment which clearly 
sets out the  procedures for handling and reporting complaints and incidents. 

 Steps are taken to ensure that everyone associated with the school is kept informed 
about this racial equality policy and racial harassment policies and procedures, and 
abides by them.  

 The policies and procedures are regularly reviewed and their effectiveness 
evaluated, taking into account the views of all sections of the school community.   
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 Reflection of all ethnic groups should be included in all marketing strategies.  
Students' achievements and progress  

 Students' attainment and progress in individual subjects is monitored by ethnic 
group (and by gender, language and disability).  

 The school develops strategies for tackling differences in the attainment and 
progress of particular ethnic groups.  

 When setting targets for individual students, teachers will be aware of the ethnic 
background of each child and will also be aware of current concerns regarding the 
under achievement of certain groups e.g. African Caribbean, Bangladeshi and 
Pakistani boys, white working class boys and, in particular, Gypsy and Traveller 
children.  

 The school values the achievements and progress of students from all ethnic groups.  
 All students have equal access to extra-curricular activities.  
 Every student is offered the support and guidance they need.  
 Staff challenge racism, stereotyping and promote racial equality in education, 

employment, training and career choice. Steps are taken to ensure that students on 
work experience are not subjected to racism or racial harassment.  

 
Curriculum, teaching and  learning (including language  and cultural needs)  

 This school promotes an inclusive curriculum which reflects the multi-ethnic nature 
of our society  

 Racial equality and ethnic diversity are promoted and racism and discrimination are  
challenged in all areas of the curriculum. Curriculum planning takes account of the 
ethnicity, background and language needs of all students  

 Subject  and pastoral leaders  provide guidance and examples  of good practice for 
colleagues  

 The school monitors and  evaluates its effectiveness in providing an appropriate 
curriculum for all students  

 The allocation of students to teaching groups and optional subjects is fair and 
equitable to students from all ethnic groups  

 Assessment outcomes are used to: identify the specific needs of minority ethnic 
students, inform policies, planning and the allocation of resources  

 Teaching methods and styles take account of the needs of students from different 
ethnic groups and encourage positive attitudes to ethnic difference, cultural diversity 
and racial equality  

 The school takes active steps to ensure that resources in all areas of the curriculum 
are inclusive. It promotes a greater understanding of cultural diversity and racial 
equality.  There is acknowledgement of the importance of challenging racism and 
racial discrimination in all areas of the curriculum.  

 Resources available to meet the specific needs of students from minority ethnic 
groups are used appropriately  

 The school makes full use of the resources available within its local minority ethnic 
communities  

 
Guidelines for working with students who have English as an additional language  

 The school recognises and values multi-lingualism.  
 The language and learning needs of multi-lingual  students are clearly identified and 

appropriate support identified and used. The school will reflect and develop 
students' and communities' languages and cultural backgrounds through resources 
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and displays throughout the school for example multilingual signs, notices, children's 
writing.  

 The school will explore a broad range of other media, for example computer 
software, the Internet, audio and videotapes, films, songs, games etc, to support 
the maintenance and development of home/community language skills and cultural 
heritage.  

 The school will draw on the skills of parents and local communities in producing 
resources promoting and celebrating cultural heritage and language  

 The school will seek to provide high quality interpretation and translation across all 
areas of the school's work as appropriate.  

 
Student behaviour, discipline and exclusion  

 The school s procedures for managing, rewarding and disciplining students are fair 
and applied equally to all students, irrespective of ethnicity  

 The school identifies and  adopts good practice strategies in order to reduce any 
differences in rates of exclusion between ethnic groups  

 The process of excluding a student is fair and equitable to all students Strategies to 
reintegrate long-term truants and excluded students address the needs of students 
from all ethnic groups  

 
Racism and racial harassment  

 There is a clear policy and established procedures for dealing with incidents of 
racism and racial harassment which is understood by everyone in the school 
community  

 The monitoring system used by the school enables the school to report the relevant 
details to the governing body and to Trafford Local Authority each term  

 
Admissions and transfer procedures  

 Stretford  Grammar School will take active steps to ensure that the admission 
process is fair and equitable to students from all ethnic groups  

 Steps are taken to ensure that all selection methods are fair and equitable to 
students from all ethnic groups  

 The school monitors student attendance by ethnic group and uses the data to 
develop strategies to address poor attendance. Provision is made for students to 
take time off for religious observance, leave of absence and authorised absence  
 

Staff recruitment and career development  
 Recruitment and selection procedures are consistent with the statutory Race 

Relations Code of Practice in Employment and other equality legislation.  
 Everyone involved in recruitment and selection adheres to this Code.  
 People from under-represented minority ethnic groups are encouraged  to  
 apply for positions at all levels in the school  
 The recruitment and selection process is monitored and reviewed to  
 ensure that discrimination is not taking place and to identify examples of  
 good practice.  
 The school  monitors the employment and professional development of  
 staff by ethnic group.  
 Staff and Governors go through regular and systematic training  
 programmes on race equality issues.  
 Proactive steps are taken to identify, support and provide opportunities for  
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 the professional development of staff from all ethnic groups.  
 Individual staff effectiveness in dealing with race equality issues is  
 addressed through various line management mechanisms.  
 The school takes active steps to ensure that selection for redundancy  
 avoids racial discrimination.  

 
Parents, Governors and community partnership  

 Parents are welcome and respected in school.  
 People from minority ethnic communities are encouraged to become school 

Governors.  
 Governors are encouraged to play an active role in the life of the school in order to 

fulfil their monitoring duties.  
 The school seeks to support all Governors in performing their role, for example, 

through school induction procedures for new Governors   
 All parents are regularly informed of their child's progress.  
 Proactive steps are taken to involve minority ethnic parents in the school.   
 The school's premises and facilities are equally available for use by all ethnic groups.  
 The school has active links with minority ethnic community groups.    
 The school encourages community groups to use its facilities for after school 

activities and for holiday schemes.  
 
Monitoring the Race Equality Action Plan  

 The school monitors the impact of this policy and action plan  on students, parents 
and staff from different ethnic groups. In particular, the impact of policies on the 
attainment levels of students.  

 To monitor our students' attainment, we collect information about student 
performance and progress, by ethnic group, analyse it and use it to examine trends. 
To help interpret this information, we also monitor other areas, such as:  

 Attainment and achievement  
 exclusion;  
 racism, racial harassment and bullying;  
 curriculum, teaching and learning (including language and cultural needs);  
 punishment and reward;  
 membership of the governing body;   
 parental involvement;  
 working with the community;   
 support, advice and guidance.  

  
Monitoring information will help us to see what progress we are making  
towards meeting our race equality targets and aims.  
  
In particular it will help us to:  

 highlight any differences between students from different ethnic groups;  
 ask why these differences exist and test the explanations given;  
 review the effectiveness of current targets and objectives;  
 decide what further action will be necessary to meet particular needs and to improve 

the performance of students from different ethnic groups (which might include 
positive action);  

 re-think and set targets in relevant strategic plans;  
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 make links with performance management objectives which will include information 
about quality as well as quantity;   

 take action to make improvements.  
 
Assessing the impact of policies  
 
As a school we assess the impact of this and other policies on students, staff and parents 
from different ethnic groups. We assess whether the policies have, or could have, an 
adverse impact on the attainment levels of students from different racial groups. We assess 
the effectiveness of our policies through existing arrangements for developing and 
reviewing other school policies.    
 
The questions which follow below are used by us to assess our policies in most areas, 
including:  

 employment, promotion, training and career development;  
 involving parents and carers in the school;  
 making sure that the curriculum prepares students for life in a multi-ethnic society;   
 dealing with racist incidents.  

 
The main questions for assessing the impact of all our school's policies  - giving  
special attention to students attainment levels - include the following:  

1. Do we help all our students to achieve as much as they can, and get the most 
from what is on offer, based on their individual needs?  

2. Which groups of students are not achieving as much as they can? Why not?  
3. Are we making sure that our policies are not having an adverse impact on 

students, parents or staff from some racial groups?  
4. How do we explain any differences? Are the explanations justified? Can they be 

justified on non-racial grounds, such as English as an additional language issues?  
5. Does each relevant policy include aims to deal with differences in students' 

attainments (or possible differences) between ethnic groups? Do our policies lead 
to action to deal with differences that have been identified (for example, extra 
coaching for students, or steps  to prevent racist bullying)?  

6. What are we doing to raise standards and promote equality of opportunity for 
students who seem to be underachieving and who may need extra support?  

7. What are we doing as a school to prepare students for living in a multi-ethnic  
society? How do we promote race equality and harmony and prevent or deal with 
racism?  

8. Can any action we take be traced back to individual policy aims and related 
targets and strategies?  

9. Is the action taken appropriate and effective? Are there any unexpected results? 
If so, how are they being handled?  

10. Does each relevant policy include aims to promote race equality and harmony, 
prevent or challenge racial discrimination, and deal with differences (or 
possible/perceived differences) between racial groups?  

11. Do the policy's aims lead to effective action?  
12. What changes does the school need to make to relevant policies, their aims and 

any related targets and strategies?  
 
To answer these questions, we, as a school, will:  

 Collect and analyse relevant monitoring and other data;  
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 Talk to students, parents and staff to find out their needs and opinions;   
 Carry out surveys or special research.   
 We will use the results of these assessments to:  

 re-think our race equality aims, targets and strategies (where necessary)  
 influence and guide our planning and decision-making.  

 
We, as a school, will consider the views and needs of parents, staff and students  
from different racial groups. We will explain to the groups concerned what the school is 
doing and why. We will look at how we could communicate better (formally and informally) 
with students, parents and staff from different racial groups and involve them in planning 
and decision-making.  
  



 

Stretford Grammar School Religious Belief Policy  
  
The Meaning of Religion or Belief  -  ñReligionò includes  for example all the major faith 
groups and ñbeliefò includes  non-religious worldviews such as humanism.  Religion will also 
include denominations or sects within a religion, such as Catholics or Protestants within 
Christianity.  It is not however intended to include political beliefs such as Communism or 
support for any particular political party.  
  
Lack of religion or belief is also included in the definition of ñreligion or beliefò.  This means 
it will be unlawful to discriminate against someone on the grounds that they do not adhere 
or sufficiently adhere to a particular religion or belief (even one shared by the 
discriminator), or indeed any religion or belief at all ï such as, for example,  an atheist.    
  
Discrimination on grounds of  religion or belief means treating a person less favourably 
than another person is or would be treated, because of their religion or belief, or the 
religion or belief they are perceived to have, or their lack of religion or belief.  
  
The definition makes it  clear that unlawful discrimination can include discrimination against 
another person of the same religion or belief as the discriminator.  Thus for example, if a 
Sunni Muslim refuses to serve Shia Muslim customers in his shop that would be religious 
discrimination. However if a Catholic printer refuses to produce leaflets advertising an 
abortion clinic, that might be motivated by his own religious belief but would not be based 
on the religion of the person refused the service, and would not be caught by these 
provisions.  
  
Stretford Grammar School believes in a broad-based and inclusive curriculum to which all 
children are entitled without fear of challenge based on the religious views of particular 
parents or children.  The curriculum delivered by law is exempt from discrimination claims.  
The exemption covers the National Curriculum, together with elements such as RE which is 
not part of the National Curriculum but which is required by law to be taught in maintained 
schools. It includes elements such as the provision of school library books, which are aimed 
at the delivery of a broad-based and balanced education to students.  
  
Examples of actions schools might take and how they would be treated under the Act  :   
(Please note that any references to claims, legal challenge or unlawful acts  in the 
examples below are in relation to the Equality Act only and not to any other education or 
equality legislation)  
  
Schools should continue to teach evolution theories in science classes.  Parents of students 
whose religion discounts evolution cannot  claim that their child is being discriminated 
against because theories which are not in accordance with their religion are being taught, 
or because alternative views such as creationism are not given equal weight.   
  
Schools will still be able to use any technology at their disposal to teach all students.  For 
example, parents of a student whose religion does not allow the use of computers cannot 
claim that their son or daughter is being unlawfully discriminated against because such 
technology is used in delivering the curriculum.   
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Schools will still be able to select literature and texts for study which are challenging, 
interesting and promote discussion amongst students, without being inhibited by fear of 
legal challenge.  For example, a maintained school selects a controversial play to read and 
enact in Year 12 drama which depicts a particular religion in a negative light.  The parents 
of a student of that religion at the school may object to the fact that their son is reading 
something of this nature as part of his studies, but would be unable to make a valid claim 
of discrimination on grounds of religion or belief.   
   
In all cases where parents claim that an aspect of the curriculum conflicts with their 
religion or belief, or lack of it, Stretford Grammar School will seek to discuss the matter  in 
accordance with the Complaints Policy. Parents will be made aware of the other obligations 
on schools and every effort will be made to reach a compromise with which both parties 
are happy.  
  
All students in maintained schools are still required to participate in a daily act of collective 
worship, the majority of which in any term must be wholly or mainly of a broadly Christian 
character. Parents have the right to withdraw their children from this activity so that they 
need not take part in the practising of another (or any) religion if they do not wish it. 
Stretford Grammar School will comply with all such requests received in writing.  Section 55 
of the Education and Inspections Act 2006 also gives sixth form students of maintained 
schools the right to withdraw from the daily act of collective worship without parental 
consent.    
  
Examples of actions schools might take and how they would be treated under the Act:  
(Please note that any references to claims, legal challenge or unlawful acts in the examples 
below are in relation to the Equality Act only and not to any other education or equality 
legislation)    
   
Maintained schools will still be able to provide a daily act of collective worship of a broadly 
Christian character (or different religion(s) if the school has obtained from their local 
SACRE a determination to modify their worship arrangements). Parents of students who do 
not wish them to participate may withdraw their children from the collective worship since 
they have that right.  However, parents of other religions or beliefs cannot claim that their 
children are discriminated against on grounds of religion or belief simply because the  
school does not provide alternative facilities or services for separate worship by adherents 
to other religions or beliefs.  
  
Schools can, if they wish, continue to organise other forms of worship for the school 
community to attend.  For example, a school can organise a Christmas service at the local 
church.  Parents of Muslim students may object to the fact that a service celebrating Eid-ul-
Fitr is never organised but they will be unable to claim that their child has been unlawfully 
discriminated against on that basis. They should however be given the opportunity to 
decide whether or not they are happy for their child to join in with any other religious 
occasion the school organises, and the school should be prepared to discuss with parents¹ 
the range of provision that is made for attending religious events, just as it would discuss 
with parents other matters relating to school life.   
  
  
Stretford Grammar School complies with Government guidance on exclusions which makes 
it clear that students should only be excluded from school as a last resort and that 
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exclusions should only be made on grounds of a student s behaviour. Schools cannot 
exclude students merely on grounds of their or their parents  religion or belief  -  or lack of 
it, nor for behaviour which would not lead to exclusion if it was not linked to religion or 
belief.  A student might, for example, put forward robust views in class discussions in RE 
based on his own minority religious view or position as an atheist or a humanist.  Although 
it would be unlikely, a school might view this as disruptive or disrespectful and wish to 
exclude the student. Such an act would be discriminatory, unless the student s behaviour 
was so extreme and disruptive as to merit exclusion in its own right.   
  
In setting Stretford  Grammar School s uniform/appearance policies, the governing body 
has ensured that the policy is fair and reasonable. Wide consultation occurred in 2006 
which engaged students, parents, and community groups. The school uniform/appearance 
policy takes account of students drawn from particular social, religious or racial groups and 
those with a disability or special educational needs.  
  
  
  



 

Stretford Grammar School Age Equality Policy 
 
The Employment Equality (Age) Regulations 2006, prohibit age discrimination in 
employment. They apply to individuals of all ages in work and seeking work.  
Recruitment decisions are based on the skills and competences  required for the job, not 
age.  All those involved in writing job advertisements and carrying out interviews will 
incorporate this Equality Scheme into their processes and practices.   
 
Age harassment and victimisation can be based on perceptions, whether or not they are 
correct.  Any inappropriate behaviour and language directed at a member of staff should 
be referred to the Headteacher in writing.   
 
In the future, the Government intends to remove all age aspects of retirement. For now, 
there will be a default retirement age of 65 and this will be reviewed in 2011.    Employees 
can  request, however, to work beyond a compulsory retirement age. The employer has a 
duty to consider the request seriously.  
  



 

Stretford Grammar School Sexual Orientation 
Equality Policy  
 
Recent legislation including the Sexual Orientation Regulations 2003 and the Civil 
Partnership Act reinforces the need to be responsive to Lesbian, Gay and Bisexual people, 
and to challenge discrimination on the grounds of sexuality.  
All Stretford  Grammar School employees will not discriminate directly or indirectly on the 
grounds of actual or perceived sexual orientation.  
From 5 December 2005 lesbian, gay and bisexual  (LGB)  people have been able to 
undertake civil partnership ceremonies which give them the same rights as married couples 
in relation to pensions, next of kin and parental responsibilities.   Stretford  Grammar 
School understands these rights and is sensitive in the use of language and requests for 
information, for example on application forms, next of kin and pension nominations. There 
is no legal duty for employees to inform their employer of registration of a civil partnership.  
At least 6% of the population is LGB.  Making assumptions about someone s sexuality 
should be avoided and everyone has the right to a  private life.   
 
Confidentiality will be maintained where employees want it. No-one should have their 
sexual orientation revealed or inferred by inappropriate disclosure of their status.  Prejudice 
against LGB people is common in society therefore data is held confidentially and securely.  
Young people may identify as LGB or may question their sexual orientation.  It is important 
that they are supported in a non-judgemental way and guided towards youth or 
counselling services.  Homophobic bullying and harassment has serious educational 
impacts.  It is everyone s responsibility to challenge offensive language and behaviour. 
Transgender. In the UK transgender is an umbrella term for all people who cross gender 
boundaries,  men are as likely as women to be transgender.   
 
Discrimination against transsexual people in employment is illegal and Stretford  Grammar 
school will treat any discrimination with the same seriousness as racism or homophobia.  
Not all transsexual people are able to or choose to have surgery, yet they can still be 
legally recognised in their new gender role. Transsexual people may be lesbian, straight or 
gay. It is always best to ask about next of kin without making assumptions.  Transsexual 
people have the same rights to education and employment as any other member of the 
community and any form of discrimination or disrespect is not acceptable.  
  
 
          
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 1  
  
Stretford Grammar School  
Single Equality Policy 
Information gathering 
 



 

 
Disability Equality ï Overview of students with statements, action plus and school action 
 
Date collated: 16 June 2010 (N Dempsey) 
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Students with 
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Gender Equality ï Overview of Gender Split 
 
Date Collated: 16 June 2010 
 

Students Teaching Staff Support Staff 

Year Female Male Female Male Female Male 

7 57 69 

34 21 30 9 

8 47 81 

9 48 77 

10 47 58 

11 53 64 

12 34 30 

13 27 46 
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Race Equality ï Overview of Racial Split 
 
Date Collated: Autumn 2009 
 

% Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 Year 13 Total 

Asian 39.5 38.1 45.4 50.4 37.5 51.2 43.5 43.1 

Black 16.9 18.3 13 8.5 8.6 6.1 4.3 11.5 

Chinese 1.6 4.8 1.9 0.9 3.9 4.9 4.3 3.1 

Mixed 6.5 5.6 8.3 9.4 5.5 9.8 8.7 7.4 

White 35.5 32.5 30.6 30.8 44.5 26.8 39.1 34.5 

Other 0.0 0.8 0.9 0.0 0.0 1.2 0.0 0.4 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 2   
Stretford Grammar School  
Single Equality Policy Action Plans 



 

 
Stretford Grammar School Single Equality Policy Action Plan 
 
Related 
policy 

Priority Strategy Lead Person Target Date Outcome Completed 

Disability To develop a working party 

consisting of parents, 

governors and other 

interested parties to 

develop our DES in the 

next 3 years 

Ensure every opportunity is used 

to encourage all interested 

parties to join our working party 

which is in the early stages of 

being established to produce 

this scheme 

TT/Senco 

 

 

Ongoing To have an established working party to 

provide input during future years to 

continue to develop the DES 

 

Improve access to front 

entrance 

Included in premises 

development plan.  Quotes to be 

obtained.  LA contacted for 

grant, but Formula Capital 

budget if no grant 

TT 

 

 

Dec 07 Access to front entrance meets Disability 

Discrimination Act 1995 

Yes 

Ensure fire alarm system 

reflects needs of member 

of staff who has hearing 

impairment. 

Fire alarm with flashing light as 

well as bell to be installed in 

classroom for member of staff 

who has hearing impairment. 

JB 

 

 

Sep 07 All staff able to leave the building when 

fire alarm is raised 

Yes 

Lift for wheelchair users  Installation of 2 lifts for 

wheelchair bound student 

JB 

 

 

Dec 07 Lift allows full access to all staff and 

students 

Yes 

Raising awareness in 

school 

Inset training to be arranged for 

all staff 

JB 

 

 

Sep 07 All staff have an awareness of the 

requirement of a DES. 

Yes 

Primary Liaison Audit of Primary Schools to 

identify 11+ candidates with 

AR/Senco/ TT 

 

Annual To ensure the school has time to make 

reasonable adjustments for future pupils 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

disabilities for future planning  

New entrants parents 

evenings 

Include reference to DES and 

amend new entrant 

questionnaire to include 

information relating to any 

disability the new pupil has 

AR/Senco/ TT 

 

 

Annual To ensure the school has time to make 

reasonable adjustments for future pupils 

 

Sixth form and new 

entrants open evening 

New intake questionnaire to be 

amended to reflect DES 

TT 

 

 

Annual To ensure the school has time to make 

reasonable adjustments for future pupils 

 

Open Evenings    Reference to DES and parents 

welcomed to join the working 

party. 

MM/ SLT/  

Senco 

 

 

Annual To ensure the DES continues to get 

parent and student input and is relevant 

 

Parents Evenings Parents with disability needs will 

be catered for 

HOYs/TT 

 

 

Ongoing To ensure all parents are able to access 

parents evenings 

 

Maintain accurate records 

of medical information in 

school 

Ensure all staff are able to use 

Sims.net. 

Ensure the correct fields are 

completed when entering data 

to ensure accuracy of data 

Update annual data sheet to 

include questions about disability 

OC/TT 

 

ongoing Ability to access up to date information 

on sims.net. 

Information available to all staff. 

Reports can be produced when 

requested. 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

and needs referring to DES 

Parental communication Ensure all office staff are aware 

if parents require any alternative 

methods of communication i.e. 

parent with a sight impairment 

may require a telephone call 

instead of a letter 

JJ/ office staff 

 

 

Dec 07 

ongoing 

To ensure all parents receive the same 

information from school 

 

Disability Status Research how the school can 

apply for Disability Status to 

access funding/grants? 

JJ 

 

 

Spring 10 To access funding to improve the school 

for all disabled stakeholders 

 

Data analysis Analysis of patterns of 

attendance and exclusions in 

relation to the number of 

students with a disability (if data 

is available in school) 

OC/TT/ 

Senco 

 

 

July 08 To ensure there is no discrimination 

taking place 

 

Historical data Gather information to 

demonstrate what reasonable 

adjustments have been made 

successfully in the past for 

students with disabilities. 

TT/ Senco 

 

 

Spring 10 The school has successfully supported 

disabled students in previous years ï to 

ensure this information is available for 

future. 

 

ICT  Obtain information relating to 

any specialist equipment that 

may be required 

IT Manager/ 

Senco 

 

 

ongoing To ensure ICT is accessible by all 

students. 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

Disability Information file To have a working file in school 

with information about 

disabilities 

Senco 

 

 

ongoing To ensure there is information retained 

centrally for access by all staff 

 

Promote opportunities for 

recruitment and retention 

of staff with a disability 

 MM/JJ 

 

 

Ongoing To ensure equality in recruitment and 

retention procedures 

 

Managing medicines in 

school 

 JJ/Senco/office 

staff/nurse 

 

 

Dec 08 To ensure school procedure is in line with 

DfES guidance 

 

Gender  Eliminate unlawful sex 
discrimination 

All advertising material and job 
descriptions screened to ensure 

compliance to policy 

Use of national pay scales to 
ensure benchmarking against 

other schools 
 

Job shares and flexible working 
considered where this would aid 

retention and recruitment 

Occupational segregation of 
women and men within lower 

paid roles to be assessed and 
addressed  through performance 

management structure and pay 

review 
 

Publish, promote and provide 
training on equality policy. 

JJ/MM 

OC 

 

 

MM, JJ, Govs 

 

 

 

 

MM,IN 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

Review of 14-18 option 
structure, work related learning 

and work experience material to 
eliminate gender bias.  

 
Monitor rewards data to ensure 

gender equity of awards 

Staff training to facilitate review 
and appropriate modification of 

schemes of work and all learning 
and teaching resources to 

ensure compliance with policy 

TT, IN, PL Y11 

 

 

SLT through 

Curriculum 

Leaders 

Eliminate harassment 
related to gender 

Review and where necessary 
modify all existing policies to 

ensure compliance with policy 
Use of stakeholder feedback to 

inform modification to policies 

Annual review of policy through 
School Council 

 
Audit and develop curriculum 

materials to widen the focus of 

anti-bullying week to include 
homophobic, sexist and sexual 

bullying. 
 

Review statistical data on 
achievement to identify areas 

where different genders are 

underachieving or under-
represented and act on advice 

from stakeholders and agencies 
to address issues. 

 

Gender stereotyping to be 
explored within schemes of work 

within each key stage 
Ensure clear complaints 

procedure available to all 

Subject Leaders 

SLT 

 

 

TT 

TT, IN 

 

 

OC, MM, CM 

 

 

Subject leaders 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

¶ Promote equality of 
opportunity between 

men and women 

¶ Promote equality of 

opportunity between 
boys and girls. 

 

Audit interest of adult learners 
to identify community interests 

and learning needs 
 

Participation info collected from 
out of hours and extra curricular 

activities ( school and 

community) 
Annual review of out of hours 

and extra curricula provision to 
ensure breadth of activities to 

meet needs of both genders 

Development of  strategies to 
improve parental 

engagement(specifically fathers 
/ male carers) 

 
Audit of student learning styles 

used to inform modification of 

schemes of work  
 

Inclusion of equality questions 
within self evaluation exercises 

e.g. annual review of results, 

stakeholder feedback 

 

TT 

 

All staff 

involved 

 

 

TT 

 

 

SLT 

 

TT, AR 

All involved 

   

Race Consult and Review policy 

with 

Stakeholders 

Co-ordinate 

meetings/questionnaires for 

students/ parents 

/staff/governors and other 

stakeholders for response to 

policy 

Headteacher/ 

Community 

Cohesion 

Co-ordinator 

Oct 2009 

 

Race Equality Policy  

Accepted and adopted 

 

 

.Raise attainment Monitor RAISEonLine. 

Review data on achievement 

Subject Leaders 

Director SS 

2010/11(R) 

 

Improved attainment and achievement 
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

against FFTD 

Use intervention strategies to 

support under achieving groups. 

 

DH 

CPD opportunities for staff 

so fully aware of duties 

 

Provide induction and INSET 

opportunities for all members of 

school community including 

students, staff, families, 

governors 

Headteacher/CC 2010/11 Improved awareness of legal 

responsibilities in relation to racial 

equality agenda 

 

 

Work with LA and Specialist 

services to Complement 

and Extend school 

Knowledge of 

equality/diversity practice 

Multi-agency work 

 

CCC/staff 

 

July2011(R) 

 

  

Review policies for 

Teaching, learning and 

Student welfare and 

Analyse impact 

 

Related to issues of attainment 

and achievement 

AfL ,APP 

Lesson observations 

 

HODs, HOYs 

DH,CCC 

 

July2010/11(R) 

(on going) 

 

Improved learning as evidenced by 

increased achievement. Evidenced by 

lesson observations and student feedback 

 

 

Ensure teaching and 

learning portrays a Positive 

mage of all People 

including Those from 

minority Ethnic groups 

INSET 

Monitoring by Teaching and 

Learning group 

Monitoring by HODs 

 

TandL Group 

HODs 

 

Oct 2009 Raise self esteem of students 

Celebration of diversity of school 
population 

 

Plan series of events for 

Black History Month 

HODs/CCC to organize with LA  Oct 2009   
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Related 

policy 

Priority Strategy Lead Person Target Date Outcome Completed 

Ensure the cultural Dietary 

requirements of all 

students/staff are met 

Co-ordinated by CCC and 
Catering Manager 

 July2010(R) 

(on going) 

 

  

Communicate with 

Parents/carers in an 

accessible format on 

Request 

 

     

Provide interpreters For 

parents when they Attend 

meetings and Parents 

evenings 

 

Audit and monitor on a needs 

basis 

 

CCC 

 

2011(R) 

 

  

Provide signage in School 

in community Languages 

 

Audit and monitor on a needs 

basis 

 

CCC July2010(R) 

 

  

Through Extended Schools 

programme Offer basic 

English Skills to parents 

with View to them 

becoming Interpreters for 

the school 

Co-ordinate with Extended 

Schools Service and CCC 

 2011/12 (R)   

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 3 
Stretford Grammar School  
Disability Equality Policy  
September 2009 ï September 2012  
  



 

The Disability Discrimination Act 1995 (DDA) requires schools to have both an equality 
scheme and an accessibility plan to improve access to education for its disabled students.   
  
Stretford Grammar School is in the process of developing its scheme and realises the 
importance of obtaining the views of parents of students who have a disability and, where 
possible, the students themselves.  
  
Before completing the questionnaire it is important that the definition of a disabled person 
under the Act is clear.  
  
The DDA defines a disabled person as someone who: has  Ăa physical or mental 
impairment which has a substantial and long term adverse effect on his or her ability to 
carry out normal day to day activities.   
The definition covers a much larger group of children than most people think and may be 
the equivalent of 7% of all children.  
  
In order to understand this definition more clearly the following explanation of the terms 
may be helpful:  
  

 Ăphysical impairment  includes sensory impairments  
 

 Ămental impairment  includes learning difficulties and an impairment  
 resulting from or consisting of a mental illness  

 
 Ăsubstantial  means more than minor or trivial; and  

 
 Ălong-term  is defined as twelve months or more.  

  
  
  
  
  
   



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 4 
Disability Equality Scheme and Access Plan   
Parent Questionnaire  
  



 

After reading the above definition of disability within the DDA, do you consider your child to 
be disabled?  
  
Yes/No  
 
Has the definition caused you to change your understanding of disability?  
  
Yes/No  
 
Do you think that the school has recognised your child s disability/learning difficulty?  
Comments  
  
  
Yes/No  
 
Do you feel that the school has supported the needs of your child?  
Comments  
  
  
 Yes/No  
 
Do you feel that your child has been excluded from any aspect of school life as a result of 
their disability?  
Comments  
  
  
 Yes/No  
  
Is there any way the school can improve its response to your child s needs?  
Comments  
  
  
 Yes/No  
  
Name of student (optional) __________________________________________  
  
Date ___________________________________________________________  
  
Thank you for taking time to complete this questionnaire.  



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 5 
Disability Equality Policy   
Student Questionnaire  
  



 

After  reading the above definition of disability within the DDA, do you consider yourself to 
be disabled?  
  
Yes/No  
 
Has the definition caused you to change your understanding of disability?  
  
Yes/No  
 
Do you think that the school has recognised your disability /learning difficulty?  
Comments  
  
  
  
  
Yes/No  
 
Do you feel that the school has supported your needs?  
Comments  
  
  
  
  
Yes/No  
 
Do you feel that you have been excluded from any aspect of school life as a result of your 
disability?  
Comments  
  
  
  
Yes/No  
  
Is there any way the school can improve its response to your needs?  
Comments  
  
  
  
  
Yes/No  
  
Name (optional) _________________________________________________  
  
Date ___________________________________________________________  
  
Thank you for taking time to complete this questionnaire.  
    



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Appendix 6 
  
Stretford Grammar School  
Disability Equality Policy  
Impact Assessment and Action Plan of School Policies and  
Practices 



 

Name of policyééééééééé..éééééééééééééééééééééé  
  
Date policy was agreed/amendedééééééééééééééééééééééé.  
  
Date of Impact Assessmentéééééééééééééééééééééééééé  
  
Impact Assessment completed byééééééééééééééééééééééé.  
  
 
  

Question  
 

Assessment comment  
 

Lead  
person/  
Target  
date 

Stage 1 ï Level of relevance  
 

What is the purpose of the 
policy?  
  
  
Who created and 
implemented the  
policy?  
  
  
Who is affected by the 
policy?  
  
  
Does the policy make 
reference to  
promoting disability equality?  
  
  
Is there any evidence that 
the policy  
affects different students in 
different  
ways?  
  
  
Does the policy contribute to 
or  
hinder the promotion of 
disability  
equality?  If so, give 
examples 

  

Stage 2 ï Existing information  
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Question  
 

Assessment comment  
 

Lead  
person/  
Target  
date 

What information would help 
to  
assess the impact of the 
policy?  
  
  
What information is 
available?  
  
  
What additional information 
is  
important and feasible to 
collect?  
  
  
How will this information be  
collected? 

  

Stage 3 ï Analysing the evidence  
 

Does  the evidence show 
different  
levels of participation or 
success of  
members of the affected 
groups?  
  
  
If so, what are the reasons 
for this?  
  
  
Are there any barriers which 
make  
participation and success 
difficult for  
members of affected 
groups?  
  
  
Does the analysis of 
evidence show  
how the existing policy has a  
beneficial effect of 
promoting equality?  
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Question  
 

Assessment comment  
 

Lead  
person/  
Target  
date 

  
If so, what are the reasons 
for this?  
  
  
  
 

Stage 4 ï Addressing Adverse Effects  
 

Are there any adverse 
effects which are likely to be 
unlawful?  
  
  
If so, how can the policy be 
changed quickly?  
  
  
In what ways do the adverse 
effects detract from the 
duties to promote equality?  
  
  
How could the policy be 
changed in the longer term 
to positively promote 
equality?  
  
  
If the action proposed does 
not fully mitigate adverse 
consequences, can we justify 
this and are we doing 
everything that could be 
reasonably expected?  
  
  
How will we know what the 
impact is of the changes to 
the policy?  
 

  

Stage 5 Consultation and Publication  
 

How will wider consultation 
with members of affected 
groups be carried out?  
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Question  
 

Assessment comment  
 

Lead  
person/  
Target  
date 

  
  
How will the legal duty to 
publish action plans and the 
results of impact 
assessments be met?  
  
    
  
  
 

 
 
 


